
T H E  B U S I N E S S  C A S E  F O R  D i v e r s i t y  &  I n c l u s i o n



O b j e c t ive s
O F  T H E  S E S S I O N

• How to start DEI conversations in your 
workplace

• How to create a diversity council and action 
plan that ensures everyone is held accountable

• Where to find additional resources and best 
practices



We  s e l l  b e a u t i f u l  
va s e s  +  d e c o r  
t o  b e a u t i f u l  
b u s i n e s s e s



G row t h

1 9 9 7
$1 Million

5 employees

2 0 0 0
$2 Million

10 employees

2 0 1 0
$10 Million

40 employees

2 0 1 6
$37 Million

90 employees

2 0 2 1
$72 Million

160 employees



H e l l o !

S a r a h  B a g l e
C H I E F  C R E A T I V E  O F F I C E R

W H I T E
M I L L E N I A L

D U T C H  D E S C E N T
H E T E R O S E X U A L

C H R I S T I A N - R A I S E D

L a u r a  P o l o  SHRM-CP, PHR
H R  D I R E C T O R

W H I T E
G E N X

P O L I S H  A N D  W E L S H  D E S C E N T
H E T E R O S E X U A L

C AT H O L I C



d i v e r s i t y
I N  T H E  W O R K P L A C E

W h at
i s  
d ive rs i t y ?
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I m p a c t



D ive rs i t y  &  I n c l u s i o n
A T  A C C E N T  D E C O R

industry
influence

creative 
uplift 

support

talent
management

giving



giving

D ive rs i t y  &  I n c l u s i o n
A T  A C C E N T  D E C O R



C o m m u n i t y  s u p p o r t
A T  A C C E N T  D E C O R

5% 
of our 2020 Celfie sales will support the 
Gyrl Wonder mission to empower young 

girls through social impact, career 
exploration and objective alignment.

$15,000 
Was sent to support women in Nepal 

after the 2015 earthquake from the sales 
of the wrapping paper they made.



talent 
management

D ive rs i t y  &  I n c l u s i o n
A T  A C C E N T  D E C O R



creative 
uplift 

support

D ive rs i t y  &  I n c l u s i o n
A T  A C C E N T  D E C O R



industry
influence

D ive rs i t y  &  I n c l u s i o n
A T  A C C E N T  D E C O R



B re a k  o u t  s e s s i o n

What is the first step you would take to creating a DEI 
initiative in your business/workplace?

What barriers are currently preventing you from 
moving forward with these efforts? 




